Selection Tests - Answers
Ability Tests
These tests measure the skills needed for the job that you are applying for.  They are usually set using pencil and paper, but sometimes they are set on a computer.  Tests will check your reasoning skills along with a mixture of verbal, number and diagramatic questions.

Personality Tests
These are designed to find out more about you.  The good news is that there  are no right or wrong answers! You should work quickly through the test because you may not have very much time allocated to it.

Work sample tests
These will vary depending on the job you are applying for but you should have a rough idea of what to expect from the skills needed to do the job.  The tests might involve group work if your job will involve working in a team.  Most work sample tests involve very practical tasks and you will be observed by an assessor.  You may be asked to make a presentation to the observer or even the other candidates - though you should be warned about this well in advance.

